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TOPIC-"Assessing the impact of organisational politics on employee performance
appraisal”.

Guidelines:

Word Limit- (2000-3000)

Al tools can be a helpful resource for your project reports, etc. However, it is crucial to use this tool ethically
and responsibly. Please adhere to the following guidelines when using Al tools for projects.

1. The primary aim of the projectis to enhance your learning and critical thinking skills. Your
submissions should reflect your own understanding and effort. Al can be used as a supplementary tool to
generate and/or refine ideas, but should not be the sole source of content.

2. While Al tools can help with language and structure, avoid submitting assignments that are principally
a product of automated text generation. Your unique insights and analysis should be the focal point of your
work.

3. Double-check any facts or information provided by Al tools to ensure accuracy and reliability.
Information should not be accepted blindly without validation.

4. If you use information or ideas generated by Al tools in your written assignments, group projects, etc.,
always cite the source and mention the references. Failure to do so constitutes plagiarism and is a breach of
academic integrity.

5. Do not use Al tools to generate content that infringes upon copyright or intellectual property rights.

6. Ifyou have questions about the ethical use of Al tools or any concerns about a specific assignment, reach
out to the course faculty for further guidance

Keeping the above points in mind, in the course HRBS, the overall Web/Al-based content in all the written
submissions/assignments will be treated as under:

e  Upto 20% Plagiarism = No Penalty
e  Between 21-30 % Plagiarism = Minus 10 Marks
e  Above 30% Plagiarism = Zero Marks

General Project Format/Structure:

Introduction which might include background, aim/purpose/objective, problem statement.
Literature review

Methodology

Analysis/Findings

Conclusions

References




